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Equality in the workplace is 
one of the most important 
business issues of our time. 
When everyone is empowered 
to succeed, our companies, 
our communities, and our 
economy are better for it.

Restricting access to 
comprehensive reproductive 
care, including abortion, 
threatens the health, 
independence and economic 
stability of our employees 
and customers. Simply put, 
it goes against our values, and 
is bad for business. It impairs 
our ability to build diverse and 
inclusive workforce pipelines, 
recruit top talent across the 
states, and protect the well-
being of all the people who 
keep our businesses thriving 
day in and out.

The future of equality 
hangs in the balance, 
putting our families, 
communities, businesses, 
and the economy at risk.

We, the undersigned, employ more than 
108,000 workers and stand against policies 
that hinder people’s health, independence, and 
ability to fully succeed in the workplace.

Don’t Ban Equality Coalition

To see the full list of signers,  
visit DontBanEquality.com
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It’s time for companies to stand up 
for reproductive health care.


